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95% of the policies you
decide cannot be

implemented while
Britain is in the EU

N

EURoPEAN UNIoN

BY JOHN FOSTER

tHE 2015 tUC is on course to
adopt a strongly progressive
agenda for social change,

one of its most radical ever. It
demands public sector intervention
to halt further de-industrialisation,
to redevelop social services and
address poverty, insecurity and
environmental degradation. It calls
for democratic control over the
economy alongside a free trade
union movement. 

Delegates know that politically this will
not be easy. It will require a massive
struggle to defeat the Conservative
government. Yet there is another political
challenge, in some ways more
fundamental, which remains largely
unidentified. This is the European Union.

Very little of  the TUC’s progressive
(and economically essential) agenda is
compatible with EU membership. 

Public ownership of transport
Railways come under the 4th Railway
Package which requires further
fragmentation of  services with
compulsory competitive tendering. And
road passenger transport is equally
subject to competitive tendering – with
even more stringent provisions against
state aid.

Public ownership of energy The EU’s
3rd Energy Package of  2009 again
requires competitive tendering and
fragmentation.

A public sector investment bank
This would also be disallowed by state aid
and competition rules. In 2009 the EU
agreed the rescue of  the Royal Bank of
Scotland as an emergency measure but
laid down strict conditions and a
timetable for re-privatisation.

State aid for industry This is strictly
prohibited – as any trade unionist fighting
against closure will have discovered.
Manufacturing is condemned to
continuing haemorrhage.

And all this is before we come to the
issues of  TTIP, austerity and labour law.  

Within the EU there can be no escape
from TTIP: the EU Commission has
exclusive rights over trade policy – and
TTIP’s enforcement of  big business
interests through court action exactly
mirrors both the processes and legal
assumptions of  the EU. 

Freedom to trade always trumps trade
union rights. We have seen this in the
EU’s policy on labour mobility and posted
workers. The EU portrays its labour
mobility policy as a matter of  freedom
and internationalism.   

Yet the decisions of  the EU Court of
Justice expose its cynicism. The Viking,
Laval and Luxemburg judgements outlaw
any action, by trade unions or
governments, to impose local or national
collectively bargained wage rates on

employees brought from another
country.   

It’s a mechanism for undercutting
wages that is itself  a recipe for divide-
and-rule racism. And it does so in line
with EU economic policy. 

The TUC backs pump-priming
productive investment and social
expenditure to overcome recession yet
the EU’s Fiscal Compact demands the
reverse. Its restriction of  deficits to 0.5
per cent of  GDP assumes that
unemployment and labour mobility will
restore ‘market equilibrium’ by forcing
down wages and increasing profits.  

That’s the real objective of  EU
austerity programmes and why they
always include cutting away existing
collective bargaining rights. Not just for
Greece but for all of  us.

Twenty-five years ago the EU provided
certain labour protections. Cameron
intends to eliminate what’s left of  these
before asking for a vote to remain in and
sign up to an EU now fully recast in Mrs
Thatcher’s image.  

This is why delegates need to consider
their position on the EU. The referendum
will be with us within 12 months –
possibly before the next TUC. Does it
make any sense to back a
cynical, pro-big
business EU at the
same time as fighting
against the self-same
policies in Britain?  
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Stand up and fight
PUBLIC SERVICES

PCS CommUNIStS

tHIS Government remains fixated on their
primary task of rolling back state services.
Already we have seen reductions in budgets

leading to cuts in rural transport, social security and
education services. there is more to come and this
week’s tUC gives the organised Labour movement a
chance to build the resistance to these attacks.

The Comprehensive Spending Review – building on the
‘emergency budget’ – will see a further 20 per cent reduction in
expenditure. Already the devolved government finance chiefs
and local authorities leaders have said such a reduction will mean
the closure of  services that aren’t required to be delivered on a
statutory basis. 

Cuts in the Civil Service have lead to foolish decisions as
demonstrated in the DWP which is now recruiting in areas
where staff have just been made redundant.  We now know that
Social Security cutbacks, means testing and capability tests
means more homelessness, ill health and early deaths. 

Government policy fragments services – making it easier to
sell off to their City slicker mates. But the decision by the BBC –
scared of  losing their Charter – to offshore weather services by
not renewing the contract (after 92 years service) with the Met
Office shows just how perverse this approach is. 

The Trade Union Bill, removing the facility for union subs to
be collected from wages, will hit public sector unions as will the
proposal to raise strike ballot thresholds. 

Once again public service workers' pay increases are capped
at one per cent. A so-called ‘light touch’ free market
government directly interfering in free collective bargaining! 

This requires a campaigning, militant response including
coordinated and generalised strike action and a willingness to
break these illegitimate laws. Trade unions must join with
community campaigns and  the People's Assembly. Keeping our
heads down is no longer an option!

An NHS worker in England writes
NHS

Workers in the NHS today are suffering from a triple
whammy and some of these are covered in the motions
before Congress this week. 

There has been no decent pay rise for 5 years and the
imposition of the 1 per cent pay cap by the Chancellor is
another breach of our Pay Review Commission. There are
already different pay rates in Scotland from England and
Wales (Northern Ireland is yet to be finalised). 

The employers in England are imposing more cuts as part
of the NHS England agreement with Whitehall that £22
billion can be saved. Whilst the employers dress up the cuts
assavings every NHS worker sees the real cuts in services
that are happening. In Scotland, Wales and Northern Ireland
these are devolved services but cuts will come as the overall
budget is restricted by Whitehall. 

Workers are suffering from increasing levels of stress as
they try to keep a service together with just enough workers,
not enough money and increasing demand from people who
need the service. 

The problem is that the Government is now causing
further problems for the NHS. The idea of a seven day NHS
sounds great or the patient but without a one third increase
in the workforce it just means more services from the same
workers over a 7 day shift pattern. 

This will cost in shift payments so the government must be
planning to attack the Agenda For Change agreement. Any
attack on this must be met by immediate strike ballots but
this takes time and we know the plans on union ballots. So
workers will think twice about being permanent NHS
workers and try to be agency workers. The NHS is already
short of workers and paying for agency staff at far above
Agenda For Change rates. 



toRIES

BY CAROLYN JONES

IN JANUARY 2015, the European
Committee on Social Rights
criticised the UK for being in

serious breach of workers’ rights. 
Nothing new in that. UK governments

have been consistently criticised for failing
to uphold international obligations. 

But this year, the committee’s list of
non-conformity was totally damning and
shameful. From failing to protect workers
against unpaid overtime, unpaid holidays
and inadequate rest periods to ensuring
workers were given sufficient notice
before termination of  employment. 

On collective rights and trade union
freedoms, the conclusion was that the UK
was failing in its obligations to protect the
rights of  unions to organise, to negotiate
and to take collective action. On the
latter the Committee was particularly
stinging, saying:
l The possibilities for workers to defend
their interests through lawful collective

action are excessively limited.
l The requirement to give notice to an
employer of  a ballot on industrial action is
excessive.
l The protection of  workers against
dismissal when taking industrial action is
insufficient.

We know this government has no
intention of  improving either individual or
collective rights 

So, on unpaid overtime one in five of
the workforce regularly work extra hours
for no pay, giving their bosses nearly
£32bn worth of  unpaid overtime. On
unfair deductions from wages, there has
been a drastic decline in wage claim cases
going to Tribunal. But the 85 per cent
drop reflects not better workplace
practices but the high ET fees required
before the low wage deductions can be
clawed back. And on rest periods, night
working has grown since the recession,
with over three million employees now
regularly working nights, despite evidence
that it has a negative impact on work-life
balance and family life.  

The desperate lack of  individual rights
wouldn’t be quite so bad if  workers had
the safety net of  effective collective
bargaining and the right to strike. After
all, even the IMF has noted that effective
collective bargaining can benefit the
economy and the workplace. 

But Tory dogma needs no evidence or
argument and the Trade Union Bill is a
fine example. The TUC has called it
unfair, unnecessary and undemocratic and
even the government’s own Regulatory
Review Committee has said the Bill is not
fit for purpose. 

As John Hendy and Keith Ewing have
argued – this Bill won’t be killed in court
rooms or lecture theatres  but by a loud
public response. And if  the Tories don’t
listen and the Bill becomes an Act, that
loud response must become
a roar. 
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A failing government

LoCAL GoVERNmENt

BY TOM MORRISON

LoCAL GoVERNmENt has
taken the severest hit in
respect of tory cuts and is

now under additional threat as
partnership agreements spread
from the health sector where
partnership with employers has
been the norm for some time. 

There are those at Congress this week
who wish to see ‘a new era of
partnership’ in the hope of  creating ‘a
genuine forum for strategic, tripartite
social partnership between business, trade
unions and policy makers’.

But our experience in local government
is that partnership agreements have done
nothing to stop the drive for ‘savings’ nor
halt the attacks on local democracy. 

Many of  the councils embracing the
partnership culture are run by a small
group of  highly paid officials, determined
to drive through their agenda  in a way
that would do them proud in the most
competitive private sector companies. In
reality it is these managers who run the
council not the elected councillors.

Partnership dampens down militancy in
the workplace, making it more difficult to
build a collective response to the cuts
agenda. It fosters passivity, isolates
activists and incorporates unions into the
cuts agenda by encouraging members to
accept that cuts as inevitable. 

One partner makes the other pay for
austerity with cuts to pay, terms and
conditions and consequent job losses.
This can all too easily lead to a lazy
approach to organising and also to a cosy
relationship with the bosses by senior

stewards and full time officers combined
with the targeting of  trade union militants
and ‘trouble makers’. No less fatally it
creates a political divide between trade
unions and service users and the wider
community.

The only way to stop the attacks is to
demand no cuts, no trading away
conditions. Building workplace
organisation and militancy along with
political campaigning is key, convincing
workers they should not have to pay for
capitalism’s crisis.

‘Social’ partnership is bad for the trade
union movement and bad for campaigning
against austerity,
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Social partnership: latest threat

YoUNG WoRKERS

BY OWAIN HOLLAND

It WAS No mistake that the
zenith of organised labour
coincided with the most equal

society this country has ever seen.
Wages were higher and working
class people were relatively better
off than today. 

Since then a concerted ruling-class
offensive has checkmated the most
powerful, most militant unions: destroying
or outsourcing their industries leaving the
bosses relatively unopposed by the
workers. Anti-trade union laws have
undermined trade unions leaving them in
a weaker position to act as vehicles for
working class struggle. 

This contributed to the decline in union
membership. A stagnation linked to the
work now available: casualisation of
labour; zero hours contracts, low pay,
little opportunities for advancement and
increasing isolation from the products of
labour disproportionately affects young
workers. 

Coinciding with this attack on the
working class was a change in the

historical narrative. Unions are presented
as ineffective, a view that breeds
negativity and ignorance, hindering
recruitment. 

We have to change this narrative –
beginning by combating the lack of  class-
consciousness among today’s youth. One
of our problems is making unions relevant
to young people. To do this we need to
inform young workers about what unions
can do for them. Many people see unions
as purely defensive ‘insurance’
organisations, and indeed many unions
market themselves as such. 

Many young people are not paid well,
and may see union dues as an expense
that can be foregone. We need to inform
young workers that unions don't have to
be largely defensive and that they can
actually be proactive in securing better
pay and conditions. 

Young workers are the future and if  we,
fail to recruit them then our unions’
existence will be threatened.

Unions must listen to their young
members, if  they are to engage with the
wider group of  unorganised young
workers. Young members are far more
likely to understand the problems that will
be encountered in reaching out. 

Inspiration can be taken from the Fight
for $15 which has achieved notable
success in the USA. Using different
approaches to organising the campaign
has, in many states and cities, unionised
workplaces and doubled wages. This
approach has differed from simply going
into workplaces, handing out membership
forms and asking people to join a union. 

The aim has been targeting issues and
shifting the focus onto achieving specific
goals rather than enlisting members who
then wait to be asked what they want the
union to do. Activists have focused the
attentions of  local communities onto
scandalous employment situations and
engaged them in boycotts and protests.
This is what must be done here. 

Recruiting workers into unions may
secure better futures but it is only the
start of  permanently changing society for
the better, one which must harness the
potential power of  organised labour, the
trade union movement, to
secure a socialist
society. 
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Listen to us on jobs and pay

from our archives . . .
the tuesday edition of Unity! published at the 2011
tUC carried an advance copy of Ed miliband’s speech
as revealed to Unity! editor Nick Wright. Alas, New
Labour spin doctors got to the Labour leader and a
different version was actually delivered.  But what a
difference a few years makes.

“Comrades, sisters and brothers, our country is governed by
a Cabinet of  millionaires and ruled by a cabal of  bankers,
bosses and bureaucrats. The main force that represents the

millions of  people in Britain who work for a living — and the
millions who are denied the right to work — is represented here
in this hall.

My task as leader of  the Labour Party – a party that was
founded following a TUC decision — is to find a way to ensure
that the interests of  the people who create the wealth of  our
nations is expressed in government policy.

A Labour government under my leadership will repudiate the
Tory policy of  austerity and cuts. You cannot cut your way out of
a recession. We will begin an irreversible shift in wealth and
power from the parasitic rich to the working people.

The banks and insurance industry will be taken into public, co-
oporative and social ownership.

We will initiate a massive programme of  job creation involving
a strict control over the export of  capital and massive investment
in British manufacturing, renewable energy creation, housing and
infrastructure.

We will legislate for the renewal of  a progressive taxation
system in which those who live off profits, rent and interest will
pay much more while those who live from the sale of  their
labour will see their taxes spent on a profound renewal of  the
welfare state.

We will reverse the tide of  privatisation. We will say to those
who profited from the private finance initiative that any profits
will be reinvested in public services and any assets created by
such investment or stay public for ever.

We will not mortgage the future of  our children. For us people
always come before profit.

Rail, bus and a transport will be returned to public ownership
and a national integrated freight transport corporation created.

We will end foreign military adventures. Our Armed Forces
are for the defence of  these isles. We will not ask our service
men and women to risk their lives and limbs in defence of
corporate profits or foreign despots.

We will squeeze the profit motive out of  the NHS.
No child will receive a less privileged education than any other.

Education will be free, fully comprehensive with private schools
integrated into the state system.

Equal pay will be enforced and no employer will be allowed to
profit from discrimination.

The balance of  power and responsibility at work will shift
towards the workers – with a repeal of  the antiunion laws and a
restoration of  the right to take solidarity action – alongside a vast
expansion of  worker participation in the management of
industry, services and the public sector.

A Labour government cannot do this by itself  and I invite the
millions of  British trade unionists to join us in this endeavour.
Accordingly we will introduce a system of  one person one vote
in the election of  our leadership, in the formulation of  our
policies and in the selection of  our candidates. Each individual
trade unionist who demonstrates their affiliation to Labour
through their union membership,each MP and MEP, each
councillor and individual member of  a
constituency party or socialist society will have
just one precious vote. That is democracy.
Thank you.
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