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CARoLYN JoNes

LABoUR’s mAnIFEsTo for the June 2017
election, For the Many not the Few, contained a
number of  ideas put forward in the Institute of
Employment Rights’ Manifesto for Labour :
towards a comprehensive revision of  workers’
rights. since then the Institute’s authors have
been working on how the Labour Party pledges
might be developed into a coherent, workable
and electorally attractive set of  proposals for a
new labour law.

The time for such a change is long overdue.
The plight of  Britain’s 31 million workers is well
known: falling real wages, gross inequalities of
income between the few and the many and
between men and women, insecure
employment, precarious hours and income, low
quality work, exclusion from decision-making
about their working lives, too many hours or
too few, lack of  dignity and respect, lack of

facilities for the disabled and those caring for
children, lack of  opportunity for education and
training, the list is endless.

If  things are to improve, the current
employment laws contributing to this disastrous
situation need to be radically changed. 

so what do we want? The IER’s plan has
three main strands First, stronger institutions to
represent and assist workers. That means a
ministry of  Labour with a seat at the Cabinet
table, providing a voice at the heart of
government not just for employers and
lobbyists as now but for the UK’s 31 million
workers.  The ministry would oversee other
labour market institutions, including new Labour
Courts and a Labour Inspectorate, empowered
to protect and promote worker’s rights. 

second, we propose to shift the balance
away from individual rights and back to rights
negotiated collectively by trade unions. such
negotiations will take place at national rather

than enterprise level and set terms and
conditions across whole sectors of  the
economy. so whether you’re a nurse or a care
worker,  a teacher or a shop worker you will
know what your terms and conditions are and
be able to enforce them. 

Third, we aim to clarify and simplify the
nature of  the employment relationship and the
status of  those employed. This will end the
worst abuses of  the gig economy, the growth in
so-called self-employment and control the
‘flexible market’ that allows employers to hire
and fire at will. 

some may see the above as little more than
a wish list. But as IER enters its 30th anniversary
year, we believe we are closer now than we
have ever been to seeing our vision of  a better
world come true. 
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Forces set on subverting the Brexit vote have
targeted the labour movement with a
document from former TUC general secretary
Lord Monks and others puttting the case for
Britain remaining in the Single Market and, if
possible, in the EU itself.  It does so mainly by
attacking claims by the Left that the EU is
incompatible with public sector intervention:
see https://tinyurl.com/y865gt3k

It makes its case by ignoring key elements
of the EU’s constitutional and legal structures
and providing partial truths on the rest.  Its
omissions provide important pointers to what
its authors see as the key weaknesses in their
own argument.

oMIssIoNs
1 Public Procurement and contracts
It makes no mention of EU requirements for
compulsory competitive tendering and the
limitations imposed on requirements to pay a
living as against minimum wage, to require
union recognition or collective bargaining or
on the freedom to exclude companies with
record of blacklisting. None of this is legally
possible within the EU’s Single Market.  Nor is
there mention of legal obstacles to introducing
requirements for local/regional sourcing of
materials and services.  Such intervention
represents a central plank of Labour industrial
strategy and also of its 2017 election
programme.  This represents a very major
weakness in the document.  

2 Anti-TU judgements of eU Court of
Justice  No mention is made of the anti-TU
judgements of the EU Court. The Viking and
Laval judgements are ignored.  These ban
trade unions from using collective action to
secure locally bargained rates for ‘posted
workers’ employed by firms from elsewhere in
the EU.  Equally the Ruffert and Luxemburg
judgements prevent local and national
governments requiring this through their own
legislation.  Nor does it mention the recent
Holship judgement by the EFTA court, using
EU law, that has rendered the Norwegian
dock labour scheme illegal because it
restricted the ability of firms from outside
Norway to pick their own workforces on the
dockside.  Instead the pamphlet’s one
comment on posted workers, where it knows
it is on weak ground, is to say that President
Macron of France is proposing a change in EU
law.  It fails to stress that EU law currently
remains as it was.  EU and EFTA courts make
anti-TU judgements because they work within
the terms of the EU Treaty that prioritises the
right of establishment and the free movement
of capital. This will continue. 

3  eU policy to remove collective
bargaining in favour of individual and
plant bargaining Under the terms of the
EU2020 programme all EU member states
have been required to move towards
employment policies that are based upon
‘flexicurity’, individual contracts that are easily
terminated but provide a safety net of some
social security provision – as long as this
provision is not sufficiently high to provide an
incentive to staying out of the labour market.  
Member states have to report annually on
progress in implement these reforms (as well
as lengthening working lives by increasing the
pension age).  
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ANITA WRIGHT

LAsT monTh, John mcDonnell and Jeremy
Corbyn set out Labour’s plan to take control
of  the economy and deliver accountable and
democratic management.  This marked a firm
break from the failed neoliberal policies of
previous Labour leaders and continued the
theme of  “for the many not the few”.

But it would have been even better if  the
current Labour leadership had incorporated
the recent work of  the Women’s Budget
Group (WBG) on an economy that delivers
equality.

Whilst it is important that a coherent
alternative economic policy should deliver
greater worker control of  the economy, it
must also lay the foundations for a different
type of  society if  it is going to inspire and unite
the whole working class and progressive
movement. The WBG group, which is a
network of  leading feminist economists, has

produced a set of  resources on feminist
economics which explain that: “gender
relations are a structural characteristic of  any
economy because changes to the economy
can affect gender relations and vice versa and
thus gender needs to be taken into account in
any understanding of  the economy.” This is
particularly true within a capitalist economy
which finds as many ways as possible to divide
and rule.

Gender roles in society are very different
and they impact on men and women’s lives in
a variety of  ways – particularly because of
child birth. mainstream economics has the
tendency to stereotype those roles and
perpetuate them structurally.  Feminist
economics takes a more holistic approach:
“factoring in all activities that currently fall
outside of  the mainstream economic sphere,
but that without which the economy would
not be able to run. In short, it is concerned
with all of  the things that human beings need

to survive and flourish, but particularly with
the provision of  care of  and unpaid domestic
labour, sometimes referred to as ‘social
provisioning’.”  Far from being an argument for
wages for housework, the WBG resources
challenges the way in which GDP simply
measures “ the value produced through wage
labour, but not through the unpaid domestic
and care work carried out predominantly by
women in the home – even though all are
essential to a well-functioning economy.”

For too long equality has been hived off
into a separate section for debate and
deprived of  its rightful place in the
mainstream economic debate, or as the WBG
put it “feminist economics is not ‘economics
for women’, but is simply better economics
and all economists should be feminist
economists!” 
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All economists should be feminists

The motivation for International Women’s
Day came from the struggle of working
class women to form trade unions and the
fight for women’s franchise. 

IWD was founded at the beginning of
the last century to both highlight and
celebrate the struggle of working women
against their oppression and double
exploitation. 

It is timely to remind women and men
in the labour movement and elsewhere
of the inspirational socialist origins of
International Women’s Day in the hope
that it will ignite again a progressive
socialist feminist women’s movement
rooted in an understanding of the class
basis of women’s inequality. We can learn
from our history, but first we must re-
discover it. 

Mary Davis writes on the origins of the
International Women’s Day on Thursday
8 March in the Morning Star.
LEFT: Women’s march sparks the Russian
Revolution in 1917

Time to reclaim 
International Women’s Day



eU Myths CoNTINUeD from Page 1

The European TUC has repeatedly criticised these measures as driving
down wages and conditions as have leading labour lawyers such as
Hendy and Ewing.  No mention is made of this.  
Although this programme only applies to EU member states (as

against Single Market members), it will – through competitive
pressure – also impact on single market members of EFTA.  The EU’s
policy to erode collective bargaining is set out in the EU Commission
paper Labour Market Developments in Europe 2012.
https://tinyurl.com/oxw3ugl

4   Freedom of movement of capital and freedom of
establishment  There is no mention of restrictions on any return to the
type of regional policy applied in Britain up to the 1970s and of
particular benefit to Scotland.  There can be no direction of capital in
face of ‘freedom of establishment’.

Glaring statistical error  On p 6 the document quotes an ‘official
government estimate’ (without source) that a Hard Brexit would see
GDP reduced by 7.5 per cent each year - i.e. by 2030 Britain’s GDP
would be reduced to one quarter of its current size (a mistake worthy of
Boris Johnson).  The total value of British exports to any country is
currently equivalent to about 25 per cent of GDP and manufacturing
contributes only 10 per cent of British GDP.  

MIsLeADING ARGUMeNTs
1   Public ownership and private ownership  The section on Rails
Privatisation does not give full details of the Fourth Rail Package and
requirements for separation of the ownership of the track from the
operation of services and other requirements for the separation of goods
and passenger traffic and high speed services from local services.  All are
designed to heighten competition – with the kind of cost-cutting and
profiteering consequences that have already had disastrous
consequences in Britain (privatised by John Major under the terms of
the first EU rails directive).  It claims that state-owned companies still
operate in Germany and France, which is correct, but does not explain
that significant parts of the network are now run by the private sector
and that rail unions in these countries have strenuously opposed this
process. Nor does it give any detailed and costed analysis of the impact
of the requirements for the opening of goods, express and now all
passenger services to competition on the viability of public operators.
The same applies to its comments on postal services and
telecommunications.  It is unfortunate that trade union and Labour
representatives should give credence to this very misleading information
that prejudices the livelihoods of fellow trade unionists. 

2  state aid  The pamphlet argues that state aid is permissible.  This is
true but it is very strictly limited.  It is permissible in special
circumstances and to avoid systemic damage, as during the banking
crisis. In these cases, however, strict EU rules apply to the phasing out of
the aid and reprivatisation. In Britain the RBS has been required under
EU rules to reduce its size and to cut massive numbers of branches. Most
trade unionists who have experienced workplace closure will remember
the futile attempts to secure EU aid or any government assistance
requiring state aid.  The MEPs signing this document should remember
this themselves.  Equally EU accounting definitions of what is public and
what is private, have limited government intervention as with the
Scottish Futures Trust in 2015-16.  These prohibitions would all apply
under the Single Market or within the EU Customs Union. 

3  Austerity  The pamphlet argues that mandatory EU sanctions
against government deficits ‘only’ applies to Eurozone countries.  This is
misleading on three counts.  First, it minimises the drastic consequences
for these Eurozone countries in terms of mass unemployment and, for
those countries within EU programme, mass privatisation and
reductions in all social services and pensions.  It represented an assault
on working people without precedent since 1945 – and by depressing
wages and conditions also had a wide impact outside the Eurozone.
Second, it makes no mention at all of the 2012 Fiscal Compact which
was negotiated with ALL EU countries except Britain and the Czech
republic. This reduced the deficit limit on current deficits to 0.5 per cent
(with an obligation to reduce debt over 60 per cent GDP over a strict
timetable).  This was mandatory.  It was required to be written into
national law.  It is currently being written into EU Treaty Law.  Third,
the Monks document makes no mention that all  EU countries, including
Britain, were required to report annually on their progress towards
deficit reduction.  There were no financial penalties for non-Eurozone
countries but non-compliance was publicly reported and would
consequently affect credit ratings and a country’s ability to borrow.
Britain’s current programme is at https://tinyurl.com/y9pof653
Does this affect members of the Single Market ?  Yes.  Because the
general deflationary trend across the EU will affect estimations of
interest rate payments and credit ratings for other countries.  As the
European TUC said in 2012, the policy was effectively that of the gold
standard era of making wage earners pay for crisis by lowering wages.

4  eU trade treaties  The Monks document minimises the dangers
posed by EU trade treaties – eg CETA – in terms of compensation to
private companies for forgone prospective profits (quite different from
compensation for privatisation with which the document seeks to confuse
the argument).  These treaties will apply with full force if Britain remains
a member of the EU custom union – as will the EU’s ‘Fair Trade
Agreements’ with developing countries that include exploitative
provisions on the opening of public services to competition and the
opening of land and water resources to private sale.  WTO provisions do
not involve international commercial courts (it operates via negotiations
between governments) and offers much more opportunity for progressive
policies.  China has been able to lead a strong alliance of developing
countries in the WTO in favour of technology transfer agreements and
other arrangements that assist state-led economic development. H
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MeGAN DoBNeY

2018 is the centenary of  the first votes for some
women over 30 and all men of 21. The key date
for universal over-21 suffrage is, of  course, 1928
– but the sylvia Pankhurst memorial Committee
is seizing the opportunity of  this year’s
anniversary to win our target of  raising the
statue of  sylvia on Clerkenwell Green.

We’ve put in a modest bid to the
government’s Women’s vote Centenary Grant
scheme – if  we are successful (and we’ll know
by the end of  march) we will be in a position to
instruct the foundry to produce the statue. We
have the agreement of  Islington Council for the
site on Clerkenwell Green – to be refurbished
this year – which given it’s known as the
“headquarters of  republicanism, revolution, and
ultra-non conformity” is a fitting place for this
socialist, feminist, anti-racist suffragette.

statues of  women are popping up all over
the place this year (and are welcome) but it is
essential that the political links that sylvia
Pankhurst created between the fight for
universal suffrage with the poverty and
exploitation of  the working class – at home and
abroad – are recognised. 

sylvia’s political commitment ensured her
expulsion (by her mother and sister) from the
Women’s social and Political Union, and the

creation of  the East London Federation of
suffragettes. her focus for the ELFs was to
create a mass women’s movement, and on the
outbreak of  World War 1 in 1914, it was
practically the only active group in the suffrage
campaign.

so, our fundraising continues, as does out
intention to make the launch of  sylvia’s statue
the largest public event celebrating women’s

rights and the close link between progress for
women and all working people.

Coming up: 
l Exhibition: “sylvia Pankhurst & silvio Corio”,
by Alfio Bernabei and hosted by AnPI,
illustrating the activities of  London-based anti-
fascists in 1922 – particularly sylvia and her
partner silvio. The exhibition opens at the
Charing Cross Library, Westminster, on 16
march. and runs through to 13 may.
https://www.facebook.com/events/26218874
4311664/ 
l Professor mary Davis will be speaking at
oxford International Women’s Festival on
“sylvia Pankhurst – suffragette, anti-racist and
anti-colonialist” on sunday 4 march at East
oxford Community Centre, Princes street.
l The 2018 sylvia Pankhurst memorial Lecture
takes place on saturday 11 August at Wortley
hall, near sheffield, and will be “Cycling to
suffrage” delivered by historian shelia hanlon.
on the same weekend a group of  supporters
are organising a sponsored bike ride “Pedal for
Pankhurst” ending at Wortley hall.
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MoZ GReeNsHIeLDs

In ThEsE DAys of  the fastest decline in the
real value of  wages for all workers since
records began in 1856, of  the export of  jobs
and the super-exploitation of  migrant labour,
of  increasingly common zero hour contracts
and enforced part time working, of  bosses’
refusal to recognise our unions, of  1.7m
registered as unemployed being regarded by
the Government as “minimal”…. the demand
for equality within such an environment – to be
treated equally badly – seems just not enough.

And, of  course, it is noT enough…  but
still vitally important. Because, within the
universal contempt in which workers are held
by our Big Business and Banker ruling class and
their government, women workers are still at
the bottom of  the pile.

We are still more likely to be having to hold
down more than two or even three jobs to
make ends meet. We are still more likely to be
on wages so low that we need to claim
benefits. We are still massively
overrepresented in the jobs with the most
precarious contracts and conditions. Cuts to
services, voluntary sector and benefits affect
women the most in increasing family “caring”
responsibilities. I could go on… and on. But
you’ve heard it all before.

And, of  course, there is still the pay gap
between us and our male workmates – still
excused, explained away and even justified as it
has been since the 19th Century.

There are many who still think that the main
cause of  the lack of  equality lies in entrenched
sexist attitudes across the whole of  society. But
we have to dig deeper,  if  we are to tackle the
problem at root. We need to ask where do
those ideas and attitudes come from? What
causes them?

This summer our holiday reading should
include The Origin of  the Family, Private Property
and the State by Engels. no, really you’ll love it.
he makes the case that as private property
emerged, and came to dominate every kind of
society since, men came to dominate women.
he calls it, “the world historic defeat of  the
female sex". As capitalism developed it needed
division of  labour – and again women got the
sticky end. And a system based on exploitation
of  workers for profit absolutely needs a divided
workforce, where each side of  the divide can
be persuaded to blame the others for society’s
ills, and where a big section of  workers can be
employed when they are needed… and
discarded when they are not. We women have
had these roles forced on us not by men per se,
but by the dog-eat-dog, corrupt-to-the-core,
crisis-ridden system of  capitalism – and in the
process the all-pervasive sexist culture has
developed out of  this material reality.

As our wonderful Prof  mary Davis puts it in
her Women & Class, “Female oppression is
indissolubly linked to the operation and
maintenance of  the capitalist system; the fight
to end it is no mere optional extra but is an
intrinsic and essential part of  the struggle for
progressive change”.

For an inspiring history of  the campaign for
equal pay - again from mary Davis – see
https://tinyurl.com/pbmo7hw

so how do we organise not as “an optional
extra” but as “an intrinsic and essential part” of
our work? There are opportunities everywhere
now, as both misogyny, sexist culture and even
the very essentials of  capitalism are in question
as never before in the last four decades.

our trades unions, and particularly our
trades councils – “the trades unions in the
community” – alongside our strategic partners
in the People’s Assembly at both national and
local levels have great opportunities and, yes,
obligations to reach out to all women
experiencing right now the very sharp end of
austerity, and to bring them into our working
class movement, where the problems can be
seen in their real context, and where we can
not just talk about them but take real action to
deal with them, in our “struggle for progressive
change”, using the power and authority of  a
united working class, women and men. Easier
said than done… but that’s true of  all
“women’s work”.
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Women and Class £2 is available at
www.communist-party.org/shop

THIRD EDITION

This is women’s work

CELEBRATE
INTERNATIONAL
WOMENS DAY
For Peace, Equality 
and Justice!
A programme of  presentations,
live music, poetry and food.
Friday 9 March 2018  The ealing Green
Church  The Green W5 5QT.  Doors
open 6.15 for 6.45pm start   All
welcome.  Admission free. Woman
speakers from Bangladesh, Britain,
Cyprus, Greece, Iran, Iraq and sudan.

Celebrating sylvia Pankhurst


